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Part One: Executive Officer Position Description Duties
9.1. Assume all the powers and duties of the President in the absence of the President, the Administrative Vice-President and the Finance and Strategy Officer.
I did not assume the power of the President this quarter.
9.2. Be a member of appropriate internal committees of the OUSA, including, but not limited to:
9.2.1. Standing Committee of the Executive; and;
Yes
9.2.2. Academic Committee.
Yes
9.3. Chair monthly meetings of the Academic Committee, ensuring that all committee members are advised of meeting times, that the agenda is prepared and circulated beforehand and that the standing orders of the committee are adhered to.
Getting people together for AC has been rough because it is the start of the year and everyone is busy. Ideally, the first meeting will be later this month.
9.4. Take direction from the Academic Committee on all educational matters relevant to the Association and its members.
Will do after the first meeting.
9.5. Where reasonable, ensure that different representatives of student educational issues are present on the Academic Committee.
Yes.
9.6. Be one of the Association’s representatives on;
9.6.1. University of Otago Senate;
Yes
9.6.2. University of Otago Board of Undergraduate Studies; and;
Yes – this is now the Academic Committee
9.6.3. Other University committees, boards, advisory groups and working parties as appointed by the Executive.
Yes I am.
9.7. Where appropriate, facilitate a variety of student representation on academic related University Committees and Divisional Boards.
Yes, I have been working closely with Student Voice this year to gather students who have input in various areas to bring them to different committee meetings.
9.8. Where appropriate, brief the President on national and local tertiary sector educational issues and represent the educational interests of students on local body committees and boards.
Daniel and I tend to be aware of what is going on at the same time without the need for me to brief him. I don’t sit on any local tertiary sector boards, I don’t have the time to do so, and any local tertiary sector board has a wider purview than just education – there are better people to sit in these places than me.
9.9. Facilitate and provide feedback and consultation for academic proforma.
Yes. So much. This is like half of my job at the moment.
9.10. Actively inform the student body of issues relating to their education, via publications, promotions, and campaigns.
The Student Stance AI Policy is in the early stages – would love to collab with Critic on this one.
9.11. Maintain a good working relationship with relevant Association staff, including the Class Representative Coordinator, and liaise with them on relevant educational issues as they arise.
[bookmark: _Int_5Yb2H1U6]Yes, I do. Leda is awesome and is just brilliant at her job and just epic in general. We liase mostly about the faculty and divisional class reps and then any issues as they arise.  There has been a lot of staff change this year, especially with the DVC-A so am slowly getting to know everyone.
9.12. Act as the Executive’s representative to the Class Representative System and assist in their promotion.
Yes. 
9.13. Maintain a good working relationship with the University, particularly with:
9.13.1. The Deputy Vice-Chancellor (Academic);
James has just started the role, and we catch up at every committee and board meeting we attend – I was meant to meet him next week for a proper catch-up, but his flight was cancelled by AirNZ so this has been rescheduled.
9.13.2. The Director of Summer School;
Have not yet met.
9.13.3. The Director of Academic Integrity;
We have a good working relationship.
9.13.4. The Divisional Associate Dean Academics;
I see them regularly in other meetings, and they are often my first port of call when a student has an issue.
9.13.5. The Director of Distance Learning; and;
Have not yet met.
9.13.6. Dean of Learning and Teaching.
Tim and I are wanting to have a good working relationship; we are putting regular meetings in place however he is just an all-round good staff member to stay in comms with.
9.14. Establish a good working relationship and communication with academically orientated clubs or societies, liaising with the Clubs and Societies Representative as and where needed.
I have a good working relationship with Ella. I didn’t need to contact the clubs this quarter.
9.15. Maintain a good working relationship with the Postgraduate Representative, to facilitate communication and collaboration as necessary, across undergraduate and postgraduate academic matters.
Fergus and I have a good working relationship. We sit on a number of committees together and liase when necessary.
9.16. Be available via cell phone at all practical times.
Yes I am.
9.17. Perform the general duties of all Executive Officers.
I believe I do.
9.18. Where practical, work not less than twenty hours per week.
I worked an average of 22.75 hours this quarter.
Part Two: General Duties of All Executive Members
3.1. The appointed term for all OUSA Executive Officers shall commence from the 1st of January and will terminate on the 31st of December of that same year.
Yup.
3.2. Where reasonable, all Executive Officers are expected to assist as volunteers for OUSA events and functions, including, but not limited to:
I love to yap this is one of my favoruite parts of exec.
3.2.1. Assisting at the OUSA Tent City and other activities during Summer School, Orientation and Re-Orientation; and;
Orientation was a hoot. I never want to see a hashbrown again. Bring on St Patties.
3.2.2. Assisting with elections and referenda where appropriate.
N/A
3.3. It is expected that Executive Officers attend Executive meetings.
Yes.
3.4. Where reasonable, all Executive Officers are to be available for national conferences, national and local campaigns, Executive training sessions and Executive planning sessions.
N/A
3.5. All Executive officers shall:
3.5.1. Keep up to date with the Finance and Strategy Officer’s Executive budget, bringing to the Finance and Strategy Officer any spending proposals, keeping track of their spending and ensuring they do not exceed budgeted expenditure;
Shout out Troy. Yes.
3.5.2. Educate themselves on needs and experiences relevant to historically marginalised demographic groups including intersectionality and promote and encourage all demographics to participate, where relevant, in clubs, societies,
Yes. All the time. 
3.5.3. Act in accordance with and uphold Te Tiriti o Waitangi while exercising their duties;
I always do my best to uphold Te Tiriti in my duties as a member of the OUSA Exec.
3.5.4. Where reasonable, attend events hosted by clubs related to historically marginalised demographic groups;
Yes.
3.5.5. Prioritise sustainability and minimisation of environmental impacts in all aspects of their role and keep up to date with environmental issues;
I don’t own a car. I love Orbus. I bus everywhere. 
3.5.6. Every quarter undertake five hours of voluntary service which contributes to the local community; and;
I try help out at R1.
3.5.7. Regularly check and respond to all communications.
Yes I do.
Part Three: Attendance and involvement in OUSA and University Committees
1. OUSA Exec
2. OUSA Standing Committee
3. OUSA Academic Committee 
4. Senate
5. Academic Committee
6. Sciences Divisional Academic Board
7. Standing Committee for the Sciences Divisional Academic Board
8. Quality Advancement Committee
9. Digital Learning Environment Project Steering Committee
10. Committee for the Advancement of Learning and Teaching
11. Advisory Committee on Student Advising
12. Teaching Excellence Awards Panel

Part Four: Goals and your Progress
Student Stance on University AI Policy
We are currently in the process of launching a university-wide student survey to get a clearer sense of students’ thoughts, feelings, and experiences regarding AI use in their studies. The aim is to get some traction on what the current landscape actually looks like from a student perspective, particularly around the disparity between students who do not use AI at all and students who may be using AI tools regularly, including those who pay for subscriptions.
A big part of this is trying to understand whether these differences in access and use are creating uneven learning environments between students. Gathering this data will help us gauge what kinds of support, education, or structural changes might need to happen around AI in the future, whether that be additional AI literacy resources, guidance for students on responsible use, or even the development of new courses or workshops focused on navigating AI in an academic setting.
This work is also a bit of a call for clearer guidance from departments and individual papers around AI usage. At the moment there is quite a lot of variation in how AI rules are communicated (or sometimes not communicated) between courses, which can leave students confused about what is and is not acceptable. Ideally, we want departments to be clearer and more explicit about their expectations so that students are not left guessing and everyone feels like they are having a fair and equal go at tertiary education.

Paid Placements
Paid placements are still something I am keen to push forward on, but it is definitely more of a long-term project. This quarter, most of my time has been taken up with the AI policy work, so this has been sitting a little bit on the backburner.
The plan moving forward is to start by mapping out what placements actually look like across the University. This means gathering data from departments that offer placements, or practicum components and understanding how these are structured. From there, I want to look into the different forms of financial support that may already exist - for example scholarships, stipends, or other student support mechanisms tied to placements.
The reality is that “paid placements” is not something that can just be implemented with a single university-wide fix. Placement requirements differ hugely between departments, so any meaningful progress will likely need to happen department by department. The goal for now is to start building a central set of information to work from so that conversations with departments can be informed and practical.
Long term, the aim is to better understand where the barriers are and where financial support could realistically be introduced so that students are not disadvantaged when programmes require significant unpaid placement work.
Part Five: General
Please please please if you are reading this, let us know your thoughts on AI in tertiary education. You can email me at academic@ousa.org.nz
